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Recommendation for Termination 
 
Recommendation for termination may be made for: 
 
- Refusal to consent to alcohol and/or drug testing will result in immediate removal 

from duty and termination of employment (per School Board Regulation 7-15, F., 1.). 
 
- A positive test for a controlled substance will result in immediate removal from duty 

and termination of employment (per School Board Regulation 7-15, F., 2.). 
 
- Bus driver’s conviction of reckless driving whether in a school bus or private vehicle.  

 
- Bus driver’s conviction of speeding 20+ miles per hour in a school bus or private 

vehicle. 
 
- Bus driver’s conviction of two moving violations within a twelve month period 

whether driving a school bus or private vehicle. 
 

- Bus driver’s involvement in two or more preventable school bus accidents in any 12-
month period. 

 
- Bus driver’s or bus attendant’s failure to report an accident involving a school vehicle 

to the Transportation Office or to the Police Department. 
 

- Cell phone usage, including hands-free models.  The Code of Virginia Section 46.2-
919.1 prohibits the use of wireless communications devices, whether handheld or 
otherwise, while driving a school bus except in the case of an emergency or when 
lawfully parked.   

 
- LCPS prohibits bus attendants from using cell phones or texting while on the bus. 
 
- Possession, use, or being under the influence of alcohol or any illegal drug while 

operating/attending a school bus or while on any premises owned or operated by 
Loudoun County Public Schools. 

 
- Consumption of an alcoholic beverage while off duty to the extent that such 

consumption is recognizable upon reporting to duty. 
 
- Driving/attending after taking prescription or nonprescription medication when such 

medication could impair the ability to safely operate a motor vehicle or perform other 
related duties. 

 



- Failure to inspect the interior of the bus after the completion of the run for remaining 
students or for vandalism 

 
- Failure to notify the Director of Transportation or designee of any summons for 

moving violations. 
 
- Failure to attend meetings called by LCPS school authorities. 
 
- Submitting false timesheets, completing timesheets before the actual day of work is 

performed. 
 
- Falsification of application or other records. 
 
- Use of physical and/or verbal abuse toward other drivers/attendants, school board 

employees, the general public, or students. 
 
- The misuse of sick leave. 

 
- Any unapproved leave. 
 
- Insubordination towards any Transportation staff or any School Board administrators. 
 
- Any breach of student confidentiality. 

 
- Tampering with bus equipment. 

 
- Any employee who does not report to work for three consecutive days and does not 

provide proper notification to the Transportation Department of the absences is 
considered to have abandoned the position and resigned employment.  The employee 
will be notified in writing of a recommendation for termination of employment. 

 
- For any other good and just cause. 

 
- For no cause.  Employment is at-will. 
 
 
 
 


